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Scope of the Survey

Companies added to the survey: 
Annehem Fastigheter AB 
Granite REIT 
Inclusio SA 
Intershop Holding AG 
Melisron Ltd. 
MLP Group S.A. 
Montepino Logistica Socimi SA 
Neobo Fastigheter AB 
NOVAVEST Real Estate AG 
One United Properties S.A. 
Silicius Real Estate SOCIMI SA 
Stendörren Fastigheter AB

 Guernsey (1)•

 United Kingdom (UK) (44)•••••••••••••••••••••••••••••• •••••••••• ••••

 Sweden (16)•••••••••• ••••••

 Belgium (16)••••••••••••••••

 Switzerland (9)•••••••••
 Netherlands (6)••••••

 United States of America (USA) (3)•••

 Austria (3)•••
 Norway (3)•••

 United Arab Emirates (UAE) (2)••

 South Africa (1)•

 Poland (2)••

 Mauritius (1)•

 Estonia (1)•

 Singapore (1)•

 Ireland (1)•

 Finland (2)••
 Greece (2)••

 Luxembourg (1)•

 Romania (1)•

 Italy (2)••

 Hungary (1)•

 France (17)•••••••••• •••••••
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 Germany (13)•••••••••• •••

 Spain (14)•••••••••• ••••

 Israel (4)••••

 Canada (2)••

ESG reporting published between 1st July 
2023 and 30th June 2024 inclusive was 
reviewed for all EPRA members. As of 
31st March 2024, this included a total of 
170 EPRA member companies. 

The list below indicates the EPRA 
members that have been added or 
removed from the survey compared to 
last year.

Czech Republic (1)•
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Bronze awardGold award

No award

Silver award

No public data

Companies removed from the survey: 
abrdn Property Income Trust Limited  
(Standard Life Investment Property Trust) 
Adler Real Estate AG 
Civitas Social Housing 
Courbet 
CT Property Trust (BMO Real Estate 
Invesments)  
Ediston Property Investment Company 
Empire State Realty Trust 
European Property Holdings 
Industrials REIT 
Instone 
K2A 
LXI REIT 
Nextensa 
Recreate Properties (R8 Properties) 
SF Urban Properties AG



2024  
Awards  
Highlights1

53%

44%

86%

companies won Gold, 
up from 90 in 2023 of members report on all Environmental 

Performance Measures, a 2 percentage 
point increase compared to 2023

of members report on all Social Performance 
Measures, a 5 percentage point increase 
compared to 2023

of members report all Goverrnance 
Performance Measures, a 1 percentage 
point increase compared to 2023

members moved up an  
award level, after previously 
winning an award

members won an award  
for the first time

Environmental

Social

Governance
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91

11

9

members improved their score  
this year compared to 202381

of members won an award,  
up from 68% in 2023

of members report on all 
Performance Measures,  
up by 2 percentage points  
from 2023

71%

19%

1All figures are on an absolute basis unless otherwise specified.



Figure 1. Percentage of award winners: 2012, 2023, 2024

In 2024, we assessed a total of 170 members, experiencing a 
slight decrease of 3 compared to the previous year. However, 
a consistent performance was maintained, with 71% of EPRA 
members receiving awards, 3 percentage points higher than 
in 2023.

It is particularly noteworthy when considering the total 
market capitalisation of European members, which 
amounted to EUR270 billion, with European award winners 
constituting 53% of our overall member base. We are 
also delighted to welcome 12 new members into this 
year’s assessment, 2 of whom were recognised with Silver 
awards. Collectively, these new joiners possess a market 
capitalisation of EUR12.9 billion. Most of these companies 
are based in Europe with two new members also from Israel 
and Canada, emphasising the strong presence of the sBPR  
in Europe as well as its global reach.

Figure 2. Total number of award winners per category: 2012, 
2019 - 2024 

*2019 marked the first year members were scored on Social 
and Governance Performance Measures.

This year saw a continued upward trend in Gold award 
winners, equal to 54% of the members assessed, a 2 
percentage point increase compared to 2023, with 83 
members retaining their Gold award status. Mostly notably, 
we saw many members progress to Silver this year. This 
included 3 members who previously won no award, 3 
previous Bronze award winners, and 2 new companies. 

2012 2023 2024

18% 68% 71%

2024 Results Snapshot
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We also continued to observe one of the lowest numbers 
of Bronze award winners, totalling only 7, with 4 of these 
achieved by members who had no award in 2023.

Positively, within the like-for-like member community, 81 
members increased their score this year, equal to almost 
50%. Of the members with the most significant score 
improvements, increases of 39%, 45%, and 53% were 
made by CTP, Selectirente, and Supermarket Income REIT 
respectively. This led to CTP and Supermarket Income REIT 
moving from no award to Silver this year, with Selectirente 
also moving from no award to Bronze. Overall, 3 members 
moved from Bronze to Silver and 8 members moved from 
Silver to Gold. Of the 9 members who won an award for the 
first time, 5 achieved Silver and 4 achieved Bronze.

THE CHANGING REPORTING LANDSCAPE IMPACTING 
GOLD AWARDS

In 2024, 4 members moved from Gold to Silver, with  
these members’ average total scores falling by 9% 
compared to the previous year. The primary reason  
for this was a 9% average reduction in Performance  
Measures disclosures. Specifically, 2 of these members 
saw their average scores drop substantially from 90% 
in 2023 to 76% in 2024. As well as increasing reporting 
obligations for in-scope companies, mandatory ESRS 
double materiality assessments may reshape members’ 
ESG reporting compared to previous years. Nevertheless, 
the implementation of the ESRS will result in benefits,  
for stakeholders, such as increased comparability of  
data and insights.

It is commendable that some members have successfully 
pursued a combination of the sBPR and the ESRS,  
enabling them to retain and solidify their position as Gold 
award winners. The sBPR provides its members with a 
distinct advantage in terms of disclosure requirements 
since the ESRS disclosures currently lack sector-specific 
guidance and are not yet specific to the real estate 
industry. For instance, the ESRS does not obligate like-for-
like reporting, which is a highly valuable reporting method 
as it represents performance unrelated to fluctuations 
in portfolio size common in listed real estate. Members 
looking to understand linkages between the sBPR and 
ESRS should refer to the newly released 4th edition of the 
EPRA sBPR guidelines.

The EPRA sBPR Adviser tool and the 
Q&A documents are available to help you 
understand the guidelines as they relate to 
your portfolio. 

For more information click here.

https://www.epra.com/sustainability/sustainability-reporting/sbpr-adviser






https://www.epra.com/about-us/epra-resources
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To be eligible for an award, companies need to report on at 
least 60% of the Performance Measures, as they account 
for half of the total score. This year, 44% of members 
reported all Social Performance Measures, 53% reported 
all Environmental Performance Measures, and 86% 
reported all Governance Performance Measures, a slight 
increase compared to 2023. To improve performance, 
members should aim to address all Performance Measures 
or provide explanations for their inapplicability.

Consistently, Performance Measures focused on 
governance, employee diversity, turnover, greenhouse  
gas (GHG) emissions and green building certifications 
are widely reported. This year, this was also the case for 
absolute electricity and water consumption. Conversely, 
community engagement, health and safety asset 
assessments and compliance, gender pay ratio, and  
waste disposal on a like-for-like basis continue to 
experience low reporting rates.

		  BRONZE AWARD WINNERS 	 SILVER AWARD WINNERS	 GOLD AWARD WINNERS

Diversity-Emp	 100%	 100%	 99%

Diversity-Pay	 57%	 73%	 82%

Emp-Training	 86%	 82%	 93%

Emp-Dev	 86%	 91%	 95%

Emp-Turnover	 100%	 95%	 95%

H&S-Emp	 100%	 95%	 91%

H&S-Asset	 86%	 64%	 88%

H&S-Comp	 86%	 64%	 89%

Comty-Eng	 71%	 55%	 94%

Gov-Board	 100%	 100%	 99%

Gov-Selec	 71%	 100%	 99%

Gov-COI	 100%	 95%	 96%

PERCENTAGE OF MEMBERS REPORTING SOCIAL PERFORMANCE MEASURES 
BY AWARD CATEGORY

ROOM FOR IMPROVEMENT: DIVERSITY-PAY 
Diversity-Pay refers to the ratio of the basic salary and/or remuneration of women to men within significant employee categories, 
mirroring the categories disclosed in the Diversity-Emp Performance Measure. By sharing this information, members show their 
commitment to diversity, equal opportunities, and the elimination of gender bias. This Performance Measure also helps stakeholders 
understand the extent to which companies are addressing pay disparities. Legislative changes, such as the EU’s Pay Transparency 
Directive, further emphasise the importance of disclosing Diversity-Pay. According to the directive, organisations will be required 
to share salary information and act if the gender pay gap exceeds 5%. Members should also include a narrative on performance to 
explain the pay ratio and highlight any actions being taken to address gaps. 

Analysis:  
Performance Measures
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Analysis:  
Performance Measures

		  BRONZE AWARD WINNERS 	 SILVER AWARD WINNERS	 GOLD AWARD WINNERS

Elec-Abs 	 100% 	 100% 	 97%

Elec-LFL 	 57% 	 100% 	 95% 

DH&C-Abs 	 86% 	 95% 	 95% 

DH&C-LFL 	 57% 	 95% 	 95% 

Fuels-Abs 	 100% 	 100% 	 95% 

Fuels-LFL 	 57% 	 95% 	 95% 

Energy-Int 	 86% 	 100% 	 97% 

GHG-Dir-Abs 	 100% 	 100% 	 97% 

GHG-Indir-Abs 	 100% 	 95% 	 98% 

GHG-Int 	 86% 	 95% 	 98% 

Water-Abs 	 100% 	 100% 	 96% 

Water-LFL 	 57% 	 100% 	 93% 

Water-Int 	 86% 	 100% 	 96% 

Waste-Abs 	 100% 	 73% 	 92% 

Waste-LFL 	 29% 	 55% 	 86% 

Cert-Tot 	 100% 	 100% 	 97%

PERCENTAGE OF MEMBERS REPORTING ENVIRONMENTAL PERFORMANCE MEASURES  
BY AWARD CATEGORY

ROOM FOR IMPROVEMENT: LIKE-FOR-LIKE PERFORMANCE MEASURES 
Like-for-like (LfL) analysis plays a crucial role in enhancing transparent reporting within the real estate industry. By excluding 
the effects of property acquisitions, disposals, major refurbishments and developments, LfL analysis allows stakeholders, both 
within and outside of an organisation, to gain a better understanding of performance unrelated to fluctuations in portfolio size. 
This allows for benchmarking and comparison, enabling companies to identify areas of improvement and measure progress over 
time, as well as demonstrating the true impact of companies’ sustainability efforts, which may provide confidence to investors 
and other relevant stakeholders. Two areas that have shown limited compliance among members are DH&C-LfL and Waste-LfL. 
Both Performance Measures require companies to calculate the total figures of consumption for their LfL assets, using the same 
methodology used to calculate the respective ‘absolute’ Performance Measure. Companies are also reminded that whilst the basis 
and assumptions underlying the LfL information should be disclosed, high variation in vacancy rates can be used as an explanation 
of unusual consumption trends. Such cases should be explicitly stated, and consumption should not be excluded from the totals 
due to vacancy rate variations.





ROOM FOR  
IMPROVEMENT

THIRD PARTY ASSURANCE (5% OF TOTAL SCORE) 
The Directive on CSRD will mandate that companies have no less than limited assurance on their sustainability disclosures, and EPRA 
encourages assurance by an objective, independent third party, to increase the credibility of the reported sustainability data. This process will 
also give greater insight into the company’s data management processes. Performance Measures which have been assured should be clearly 
outlined in the company’s verification statement provided or in the EPRA data tables set out in the ESG or integrated annual report.

ESTIMATION OF LANDLORD-OBTAINED UTILITY CONSUMPTION (5% OF TOTAL SCORE)
Data provided in reports should be as complete as possible. However, in cases where the information is inaccessible, estimations can be 
carried out to help give a full understanding of energy, water and waste consumption. This can be particularly helpful for companies who 
see energy and the associated carbon as a material risk, as this can give a clearer picture of the complete GHG footprint. Estimates should 
be based on known consumption data from a recent and comparable period. It is essential to disclose the method of estimation and the 
proportion of consumption to which it applies. This consistency should be maintained across all Performance Measures.

Analysis: Overarching 
Recommendations
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SEGMENTAL ANALYSIS (2.5% OF TOTAL SCORE)
Building types and their location may have a significant impact on asset-level performance. Comparisons between geographies and property 
types can help to give a useful explanation of trends in environmental and social performance. For consistency, members should align their 
segmental and reporting analysis with their financial reporting. If companies are reporting on additional property types, a clear explanation 
should be provided. Mixed-use developments represent a special case therefore, it should be made clear whether mixed-use properties are 
listed as one asset or broken down by types of use (e.g., office and retail unit). reporting and analysis can be applied to both absolute, LfL and 
intensity asset-level performance measures.




















